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SUSTAINING THE LEGEND
Our Chairman writes:
Our last Annual Newsletter paid tribute to the life of Sir Edmund Hillary who died Bddriuary 2008 at the age of
88. As Chairman of the Himalayan Trust UK, | pledged continued commitment and support as long as required to
the work of his Himalayan Trust in Solu Khumbu which he created to help improve the lives of the Sherpas |and hill
people of Nepal. Even more than Everest he wanted this to be a perpetual memorial to his life and achievements.

Several of us were privileged to attend the very moving Service of Thanksgiving for his life which, being a Knight
of the Garter, took pl ace ™april2M®8, and was attgreléd by HMHThepQaden Wi
and the Prime Minister of New Zealand. The following day, the UK Trust organised a special tribute evening at the
Royal Geographical Society when his son Peter spoke
ate sellout and such a success that the UK Trust has decided to inaugurate an annual Sir Edmund Hillary Memoria
Lecture every May with an outstanding speaker. Sir Edmund was the President of the UK Trust, and we were de-
lighted that our Patron, Sir Chris Bonington, agreed to succeed him as President and also to be the main speaker ¢
the first annual lecture on 284ay which is advertised on the next page.

The elevation of Sir Chris created a vacancy as Patron, so our former Chairman George Lowe kindly agreed to sta
down as a trustee and be appointed Patron in his place. We continue to be grateful to George for his great contribt
tion as a trustee and as the founding Chairman of the UK Trust for 14 years from 1989 to 2003.

The special guest speaker of'28ay will be Ang Rita Tshering Sherpa who chairs the Nepal Advisory Committee

of the Trust in Nepal. Ang Rita is particularly well qualified to speak about the history and continuing core activities
of the Trust as he was a star pupil of the very/|fir
should be a rather special evening. | hope you can come or send a donation.

The opportunity, thanks to the generosity of the New Zealand Government, to attend the State Funeral accorded tc
Sir Edmund in Auckland on 22January, enabled me to meet and to forge closer cordial links with the trustees of
the other organisations supporting the Trust in Nepal, from New Zealand, Canada, the USA, Germany and Australi
The Australian Himalayan Foundation has embarked on an ambitious project starting in late 2008 to extend teache
training and supply of educational materials to 65 schools in Sotang in southeast Solu, an area not covered by Sir
Edmundds wor k. I n response to their invitation, |and
p.a. for three years to this project. The first sessions conducted over December and January involved 470 teachers
over a period of seven weeks and seem to have been very successful.

Our own major effort, in addition to our commitment to the core activities in Solu Khumbu, is to the primary teacher
training and supply of educational materials to 10 schools in the Lelep District, Taplejung, East Nepal, described in
‘ - in our previous Newsletter. This project is now entering its
third year. In May 2008 my wife Susan and | accompanied
the team of four Nepali teacher trainers from REED (Rural

Education and Environmental Development) to Lelep to

#l review progress and visit several of the schools. Such|was
8 the enthusiasm and request for assistance that we hayve
decided to extend the work to cover all 22 primary schools
in the valley catchment area southwest of Kangchenjunga.
& We continue to be grateful to Jim Strang for supervising
! this programme. It may prove quite expensive working in
¢ such a remote area, but we have faith that your donations
= \vill keep coming and they are greatly appreciated.

~ Finally | thank all our regular supporters, our UK Trustees
- for all their voluntary work, together with the local staff|in

Nepal and the members of the Nepal Advisory Committee.

Chairman George Band and his wife Susan with a group@George Band,  April 2009
staff and pupils from Ghunsa



Sally Woods at Khumjung School

ll the opportunity to work at Khumjung School in the
summer of 2008. After hearing George Band give a
lecture about the first Everest Expedition and the
school itself | knew that | would do everything | coul
to be able to go there to teach at the school.

So after 7 months of preparations I finally arrived
Nepal and after several days of waiting for planes tc
and then trekking through beautiful scenery, crossin
the thundering Dudh Khosi and passing through ma
villages | arrived, excited and nervous, at Khumjung
school.

My nerves were soon dispelled as | was met by

™ Mahendra Kathet and the other teachers at the sch
was lucky enough to stay with a Sherpa farily
Pasang Phuti Sherpa and her husband Ang Tsherin
with their two wonderful little girls Ngima and Mingma. Staying with this family made a huge difference to m
was instantly made welcome.

| was given a timetable the following day and as | was absorbed into school life | quickly realised how mu
take for granted as teachers in the UK. The job the teachers do in Khumjung School with the resources the
available is amazing. | was able to teach with a variety of teachers in classes 4, 5, 8 and class 10 and as st
able to see the real progress that pupils make between those grades. | was also able to assist in computer

teaching materials and displays for classrog

The Himalayan Trust UK write 2 articles for the school and even play
presents the First Annual badminton with the staff and studeintthough
SIR EDMUND HILLARY needless to say, they thoroughly beat me as
MEMORIAL LECTURE struggled to run around with my newly accu

at the Royal Geographical Society (with IBG), 1 Kensington Gorejtomed lungs!
LondonThursday 28th May 2009 at 7pm

(Exhibition Road entrance, doors open 6pm, cash bar and snacksg I was also a_ble to accompany the student;
heir school trip to Thame which was 4.0
Sir Chris Bonington CBE hour round daytrip. This was an exhausting
will recall his experiences in but utterly amazing experience. The childre
06THE EVEREST YEARS QofKhumjung School were wonderful to be

and our Special Guest with; independent, impeccably behaved, ad+

Ang Rita Tshering Sherpa venturous and extremely generous with the

. . ) . |sweets! Even despite the continugus downg

Star pupil in the first oHidladhdyware Bty dhd jorty the Ent

the Himalayan Trust in Nepal, will speak on how the Trust . -
continues to benefit the lives of the hill people of Nepal way and Tirtha and | were frequently invited

Chaired by: George Band OBE Thanks by: Rebecca Stephens M 3‘@6” h(_)mes along the way for hot tea. It wa
real privilege to accompany them.
Please support this charitable fund raising event
Tickets £15 each by secure credit card online from
www.worldexpeditions.com
or post your cheque payable to Himalayan Trust UK, with s.a.e., 1

Khumjung school is a wonderful place whe
the teachers, staff and Headmaster work wi
bsolute dedication. | believe that Khumjung

Tony Astill, Arcadia, Hazel Grove, Ashurst, Southampton S040 7A$chool will continue to become stronger eve
tel. 02380 293767 or emaisbtill.tony@gmail.com day simply because of this phenomenal con
mitment that staff and students show to thei

You may also wish to send a donation in memory of school and education. | wanted to go to the

Sir Edmund Hillary to Himalayan Trust UK, Hon. Treasurer, | school to work to try to give something, if on

54 Winchester Road, Chandlers Ford, Eastleigh, SO53 2GN | small. back to a world that has been good to

Donations can be accepted on the night

OR by credit card on our websitavw.himalayantrust.co.uk me; but | know that in reality, Khumjung

work there gave me far more than | could e
give them. | very much hope that they will a

We are most grateful to the low me to return in the not too distant future.

Stanley Foundation for their sponsorship of this event

It was by pure chance that | was lucky enough to get

School and the pupils and staff who live and
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THE HIMALAYAN TRUST IN SOLUKHUMBU NEPAL

Lady June Hillary (seen here at Twickenham 29 November 2008) is no
President of the Himalayan Trust NZ and with the NZ Board and the Ne
Advisory Committee is guiding t
work over 46 years. These extra

EDUCATION

The great changes with the life of the people of Solukhumbu are due to
support to schools. The quality of education is being enhanced and evg
child is encouraged to attend school.

Nepal is the only country in Asia where education is for 10 years rather #&
12 years. In the new political climate it is being suggested to the government that the extra 2 years is provi
is called Intermediate in Nepal (equivalent to the A Level period in UK) and very few students can afford it.
would provide Basic Education to 6 to 13 year olds and High School from 14 to 18 years. In Solukhumbu Ir
diate is provided at the Salleri Multiple campus, otherwise students go to Kathmandu. The government has
proved that Khumjung School may develop Intermediate but The Trust will need to plan for a building progr

Supply of textbooks and stationery

The supply of these materials to 63

schools is expensive and a difficult and
challenging transport problem with por-
ters and mules required for the journey:
from the road end at Jiri. The governm
has unilateral authority to print the text-
books and cannot make the books avai
able in time. In 2008 the books were vt
late as the printers had to prepare ballo
papers for the April election. More thar

6,000 students benefit from these sup- it ; _—
plies . et o
Classroom furniture for Lukla primary homas the tuk tuk

School;Many people have moved to
Lukla to get jobs. The school is crowded with a shortage of benches and desks and none for the younger ¢
The School Management petitioned the Himalayan Trust for help. The area has a shortage of timber so fol

ded. TI
This
terme-
ap-
amme.

hildren.
dable

benches with waterproof boards and metal frames were made in Kathmandu. The 20 benches and desks for older

pupils and another 20 sets for the youngest should satisfy immediate needs.

ORoom to Rehd0 Bowé&soOof beauti f ul childrenbdés books

sation founded by John Wood, formerly a Microsoft Executive. These books were sponsored by a large bu

5iness

firm based in Singapore in memory of Sir Edmund Hillary. All 63 schools received these books which are designec

specifically for schools in developing countries.
Maintenance and Extension programmesHigh priority is given to building toilets and other physical facilities

apart from classrooms. Hatemu School in Juving has had toilets built. (photo below) Iron roof sheets for Lura Pri-

mary high school and Sallegichool has had a leaking roof replaced.

High School ScholarshipsThese are provided for students from
Thami Thamo, Phortse, Pangboche, Gumila and Monzo who attel
Khumjung High after primary school in their villages. (Readers m.
remember that our UK Trustee Rebecca Stephens secured a sub:
donation from Glenmorangie Distillers for this purpose). Students s
the Khumjung boarding hostels, if available, or village houses for &3¢
commodation and arrange their own food. Hostel accommodatior
free but food is quite expensive in this area. The scholarships coy
50% of the cost and encourage more students to attend high schc
Each of 4 blocks of the hostel has a teacher living in as the warde
The maximum capacity is 55 students. At present 25 students are
ing space in village houses. The Trust is looking at taking a lease ¥
large, spare house in Khumjung village. It is easier to monitor the
dents if they are living in one place.




School visit support programme;Two Teacher Trainers, Ishwar Man Rai and Nava Bhujel have been retained to
provide continued support to teachers. Both have good experience. Ishwor Man Rai was lately headmaster|of
Lokhim High School and he was sponsored for 6 weeks in London to visit primary schools. Their responsihilities
are to visit all 63 schools to observe the changes resulting from the 6 year Teacher training Programme, to conduc
meetings of head teachers in each of the six 6sc¢choo
tees about their roles and responsibilities. They monitor and supervise the use of materials supplied by The Trust.
They assess school physical facilities and record student numbers to aid the correct supply of materials. These tw
6educational advisersdé form a bridge to The Hi mal ay
development.

Incentives to teachersGood, long serving teachers are vital to the success of students. A financial incentive is paic
on condition of good results in the School Leaving Certificate 16+ examination. For example, in Khumjung High
each teacher receives Rs300 for eatbitision result. SLC is taken as the yardstick for the quality of a high

school. The Khumjung teachers working with the SLC students give special tutorial classes and take a pride in
teaching well. We are so proud that, once again, Khumjung achieved 100% pass in the 2008 SLC. The headmast:
Mahendra Kathet and his staff can feel equally proud.

SLC Results;In Nepal the School Leaving Examination began in 1933 with 34 students. In 2008, 307,078 students
resulted in the highest ever national pass rate of 64%. In Solukhumbu district there are 30 high schools not built by
The Himalayan Trust. Here, 1102 students produced a pass rate of 59%. The 5 high schools built and maintained
the Trust had 125 students who achieved a pass rate of 86%. Khumjung 100%; Chaurikharka 79%; Kharikhola
94%; Nunthala 100%; Junbesi 61%. Of the only two Distinctions, a boy from Junbesi got 87% and a girl ffom
Khumjung got 75%.

We can rightly claim much benefit from the 6 year training of serving primary teachers run by The Himalayan Trust
NZ/Nepal and the 3 year Secondary training programme run by The Himalayan Trust UK.

Scholarships for Higher Education; Students who pass SLC in a good division can apply for a scholarship for

intermediate and higher education. The criteria relates to subjects which may lead to employment in Solukhumbu.
This includes vocational training such as carpentry, electrical, plumbing, modern and traditional arts, fashion desigt
weaving and tailoring skills, with comparable success given to boys and girls. At present the total number of schol-
arships is 50. The breakdown is as follows;

doctors 6%; nursing 22%; pharmacy 1%, science 8%; education 14%; forestry 2%; civil engineering 1%4; hotel

management 12%; travel and tour- . -

ism 5%; vocational training 19%; \\ !”H AN
uk“ M “

(boys 59%, girls 41%).

Adult education
acy; These classes began in 1996 :
many men and women became liteP
ate. The classes have ceased but
teachers and parents have been ac
vised that the classes can be resu
when there is need in any village.

Solukhumbu Multiple Campus; A, T

This intermediate and higher educs \r—F
tion campus at Salleri has been sud S
cessful in generating adequate funds from tuition f
of students attending the various courses has increased many times. It was the main aim of the Trust to see that tl
campus would one day stand on its own feet and this has been accomplished after about 10 years. The ggvernme
originally asked Sir Edmund Hillary to set up this campus because otherwise all 16+ students had to study in Kath-
mandu. This deterred many students, particularly the parents of girls.

HEALTH (Notes from the report by Dr Kami Temba, who is in charge of Khunde Hospital and the Health Clinics)

Khunde Hospital and the Outreach Village Health Clinics are supported by The Himalayan Trust and the Sir Ed-
mund Hillary Foundation of Canada. In the last year 17,824 patients attended.

The main goals are to provide prompt and quality treatment to all the patients at affordable charges and to ¢continue
efforts to carry on the public health and primary care programme in the region. There are three facets of the work;
6Preventive, Promotive and Curatived. The first|two
family planning and immunization programmes are very effective and accepted by the people. The high turnover of




pregnant women in the prenatal clinic has significantly reduced the neonatal and maternity mortality. The h

ealth

education and counselling provided at Khunde Hospital and the public health education taught in all schools by the

Community Health Workers keeps the preventive and promotive health care system strong and supportive.

The 6Curatived el ement needs constant focus and
agnostic facilities, dedicated and skilled manpower and adequate medical supplies are the important aspec
why the concept of Continuing Medical Education (CME) for the health care providers is so important. A fd
Khunde Doctor, John Hayden is working with the University of Otago NZ, for a CME arrangement for the d
It is planned to upgrade the laboratory once Geshe Nuru the lab technician returns from his training. Havin
ultrasound machine brought a positive
impact , in particular to boost the pop S
larity of the prenatal clinic. h

Foreign visitors who show an interest
community activities are very impress
by the work done in health. More lodg
and hotels have been built. The last
year showed the highest number of tr
kers recorded 27,738. The autumn i
season remains the most popular with Dr Kami Temba checking a patient at Khunde Hospital
more than 50% visiting at this time re-

sulting in great problems such as sanitation, shortage of food and accommodation. There was an outbreak
tive hepatitis last autumn with the reservoirs most probably being the source of contaminated water, particu

i mp
ts. This
rmer
octors.
J a goo

of infec
larly on

the Kala Patar route. The sanitation and the drinking water supply in the valley is so poor that it continues to create

a public health hazard.

The income from trekkers goes mainly to the lodge owners and income differential is getting wider with mar
poor families in the Thami valley and in Phortse. The transient population increases annually and is more v
to illnesses with more of the hospital resources consumed by the visitors.

y very
ulnerak

Phaplu hospitalin Solu; Built by the Trust but managed by the government since 1984. The Trust has continued t

support this regional hospital in order to maintain
the quality of services. A Management Commit-
tee was set up in 2005 and a 5 year agreement was
signed with the Himalayan Trust.

Support is threefold; 1. The provision of essential
drugs as recommended by the doctors twice annu-
ally. Costs limited to Rs 500,000 a year including
transportation (approx US$10,000). 2. Incentives
are paid to staff. Currently there are 26 staff; 4
doctors, 2 senior nurses, 5 junior nurses, 2 lab technicians, and 13 ancillary and domestic staff. The main r¢
paying incentives are to encourage staff to give good care to patients and to refrain from taking long holiday
The provision of financial support for maintenance.

Patients waiting at Phaplu Hospital

The District Health Office looks after the family planning and immunization programmes. The senior doctor
guarterly patient reports to the Trust. In the last year 16,998 patients attended.

FORESTRY:; During 2008 the NZ Forester visited with most of his time spent on the planned high altitude
estry manual but also in discussions with local people about whether they wished to take over the nurseries
Trust project concludes in 2010. The project has been running for almost 30 years. It has achieved most of

BASoNS
s. 3.

sends

for-
when t
its obje

em in th

tives showing how to run nurseries successfully, produce quality seedlings (over 2 million) and establish the
field, getting more information on forest growth rates and influencing factors so they can be managed sust

inably i

the future. Moreover, at tree line, as in the Khumbu, there is only a narrow zone where trees can be planted succe
fully and in that zone there are many other demands on the land. Most of the areas where local people want trees
have been planted. Within the Khumbu there is now plenty of nursery and out planting expertise through the proje

supervisor Ranjit Gurung and the five nursery naikes. The region gets 50% of National Park entry fees, ad
tered by the Buffer Zone Committee and some of that could be put to continuing the nurseries if the locals

inis-
ished.

All the staff are getting older and now the project has succeeded it is time to let them retire. Retirement gratuities f

them have been arranged.




